“In our forty years of living and
serving in the mountain area,
we found that participating m

Leadership Evergreen broad- y

ened our scope and deepened y

our commitment. It taught us y

what it takes to lead, how our

community works, and inspired

us to serve it more effectively.” LEADERSHIP -
EVERGREEN

Peggy and Peter Eggers -
OUR MISSION

To achieve its vision, Leadership Evergreen

offers participants opportunities to learn from L E A D E R S H I P

and interact with community leaders, and programs

to enhance and strengthen their leadership abilities, E V E R G R E E N

ABOUT THE PROGRAM all with the goal of solving issues that impact Developing Local Leaders

Established in 1996, Leadership Evergreen is our mountain community. Supporting Our Mountain Communities

designed for individuals who will have a sustained

level of involvement in the future of Evergreen and

the surrounding areas. The

“By being involved in leader- BOARD OF DIRECTORS With a Vision fOT fvibrant, aware,

ship Evergreen you will walk
away with more knowledge Melanie Nuchols, President
and information about

Ewergreen than you have

intent of the program is to
concerned and active local leaders to lead

broaden community aware- Lisa Austin, Past President

ever imagined. Also you will Sarah Kalmin, Treasurer our mountain community.
ness, strengthen leadership get some tools that make you . \
a better person at home and Leslie Hauschildt, Secretary
skills and to cultivate at work. I recommend Cliff Bowron
Leadership Evergreen to
career growth potential by everyone [ know.’ John Ellis
Eric Gl Eric Gill
: ric I
offering programs to hel
g prog P Betsy Hays

you understand the dynamics of the community. Terry Mullaney
Pandora Reagan

Graduates of Leadership Evergreen are asked to be
Dawn Smith

proactive and utilize their leadership skills to benefit

the community in which they live.

P.O. Box 963 / Evergreen, CO 80437-0963
WWW.LEADERSHIPEVERGREEN.ORG



MODULE SCHEDULE 2013

JANUARY

January 25, Friday / 6:00 p.m. — 8:30 p.m.
Orientation Part 1: (Welcome, Overview of Leadership Evergreen
Program, History, Introduction to the 2013 Program, Class
Expectations, New Class Member Introductions, Team Building,
Social Hour)

January 26, Saturday / 8:30 a.m. — 4:00 p.m.
Orientation Part 2: (History of the Mountain Community, Issues
Ovwerview, Team Building)

FEBRUARY
February 28, Thursday / 2:00 p.m. — 7:00 p.m.

Community Participation (Non-Profit Representation)

MARCH

March 20, Wednesday / 8:30 a.m. — 4:00 p.m.
Leadership Skills (Applying Leadership, Class Project
Implementation, Team Building)

APRIL
April 3, Wednesday / 4:30 p.m. — 6:30 p.m.

Class Project Development

April 23, Tuesday / 4:30 p.m. — 7:30 p.m.
Education (Public & Private Schools, Alternative Programs, Student
Perspectives, Library Services, School Security)

MAY
May 7, Tuesday / 4:30 p.m. — 6:30 p.m.

Class Project Development

May 22, Wednesday / 9:00 a.m. — 4:30 p.m.

Public and Community Services (Fire, Emergency, Public Utilities,
Special Districts)

“As a 38-year resident, I was amazed how
much I didn’t know about Evergreen. Being a
part of Leadership Evergreen was a real
education — and an eye opener! It is s

how much goes on behind the scenes to keep a

town like Evergreen running smoothly — and
suprising how easy it is to take those things for
granted. Leadership was a great opportunity in
50 many ways — but the education on my
hometown and surrounding areas was the most
significant benefit for me.”

Beth Adams

“Being a born and raised Evergreen,

Colorado native, I love my home town

and all the groups that I'm involved in,
cially Leadership Evergreen. It is the

y

greatest way to give back to my community.’

John Ellis
f 1999
cen National Bank

JUNE
June 6, Thursday / 4:30 p.m. — 6:30 p.m.

Class Project Development

June 11, Tuesday / 4:30 p.m. — 7:30 p.m.
Economic Development (Business Issues, Local Economic Trends, Real
Estate, Tourism)

JULY

July 23, Tuesday / 4:30 p.m. — 7:30 p.m.
Healthcare (Medical Services & Facilities, Alternative Healthcare,
Access to Medical Care in the Mountains)

AUGUST

August 23, Friday / 9:00 a.m. - 4:00 p.m.

Natural Resources, Recreation & Environment (Open Space, Wildlife,
Land Trusts, Recreation Centers, Conservation)

SEPTEMBER
September 11, Wednesday / 4:30 p.m. — 5:30 p.m.

Class Project Presentation to Board

September 11, Wednesday / 5:30 p.m. — 8:30 p.m.
Political Process (Current Political Leaders, Becoming Involved in
Political Process, Candidacy, Elections, Laws & Regulations, Initiatives)

OCTOBER
October 24, Thursday / 8:00 a.m. - 4:30 p.m.

Jefferson County Government (Law Enforcement, Court Systems,
Planning & Zoning, County Commissioners)

NOVEMBER
November 7, Thursday / 6:00 p.m. — 8:30 p.m.

Graduation (Ceremony and Dinner)

PARTICIPANT EXPECTATIONS

If you are accepted as a participant in the Leadership
Evergreen program you agree to: attend all sessions
(more than two absences will delay graduation); par-
ticipate in the class project; following graduation,
seek opportunities to utilize your new leadership
skills and abilities for the good of the mountain
community as well as help sustain and perpetuate
the Leadership Evergreen program.

APPLICATION /2013

Applications are available online at www.leadershipevergeen.org

or by request at info@leadershipevergreen.org. Additional

brochures with applications are available at the Evergreen Area
Chamber of Commerce office on Stagecoach Blud. or the
Evergreen Library or 303-437-2203.

Name

Address

City, Zip

E-Mail Address

Home Phone

Work Phone

Occupation

Length of Residency Length of Residency

in Colorado in Evergreen Area (newcomers are encouraged to apply)

0 Tuition is $550. A few partial scholarships are available. Payment plans are
available upon approval. Please check the box if you need financial assistance
to attend this program.

Please use a separate page to answer the following four questions.

1: List past and present business, civic, community and

volunteer activities in which you have participated.

2: Please identify and discuss one particular issue, opportunity, or

problem you feel is important to the mountain community.

3: How do you hope the Leadership Evergreen program will
help you fulfill your aspirations as a leader or volunteer in

the mountain community?

4: Provide two references who can discuss your qualifications
to participate in Leadership Evergreen. Please include their

name, daytime phone and how you are acquainted.

Return by Monday, October 26, 2012 to:
LEADERSHIP EVERGREEN
P.O.B. 963
Evergreen, CO 80437-0963
or email to info@leadershipevergreen.org
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