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By being involved in Leadership
Evergreen you will walk away with more

knowledge and information about
Evergreen than you have ever imagined.

Also, you will get some tools that make you
a better person at home and at work.
I recommend Leadership Evergreen

to everyone I know.

Leadership Evergreen’s vision is to
develop vibrant, aware and active
local leaders for the betterment of

our mountain communities.

-Eric Gill, 2017 Leader of  the Year

ABOUT THE PROGRAM

Established in 1996, Leadership Evergreen is 
designed for individuals who will have a 
sustained level of involvement in the future 
of our mountain communi�es.  The intent of 
the program is to broaden community aware-
ness, strengthen leadership skills and 
cul�vate career growth poten�al by offering 
programs to help par�cipants understand the 
dynamics of our area.  Graduates of 
Leadership Evergreen are asked to be proac-
�ve and u�lize their leadership skills to 
benefit the community in which they live. 

BOARD OF DIRECTORS

Joyce Masyga, President
Mary Jo Reinhard, Past President

Cindy Lempke, Secretary
Zach Pitman, Treasurer

Kate Bober                           Valli Crocke�
Ann Lacy-Balliet             Gil Gulbrandson
Saraben Turner               Nancy Williams

ADVISORY COMMITTEE

Bruce Anderson                         Lisa Aus�n
Cri Boratenski                               John Ellis                   
Peggy Eggers                                   Eric Gill                           
Pandora Erlandson              Laura Roberts                        
Janice Kaup                          

Developing
Local Leaders

P.O Box 963, Evergreen, CO 80437-0963

Supporting Our
Mountain Communities

www.LeadershipEvergreen.orgwww.LeadershipEvergreen.org



1/19, Friday | 6:00 - 8:30 pm
Orientation Part 1
1/20, Saturday | 8:30 am - 4:00 pm
Orientation Part 2

(subject to change)

If you are accepted as a par�cipant in the 
Leadership Evergreen program you agree to: 
a�end all sessions, par�cipate in the class 
project, and following gradua�on, seek 
opportuni�es to u�lize your new leadership 
skills and abili�es for the good of the moun-
tain community as well as help sustain and 
perpetuate the Leadership Evergreen 
program.

____________________________________
Name
____________________________________
Address
____________________________________
City, ZIP
____________________________________
E-Mail Address
____________________________________
Cell/ Home Phone
____________________________________
Work Phone
____________________________________
Occupa�on

MODULE SCHEDULE 2024

PARTICIPANT EXPECTATIONS

Return by Friday, October 30, 2023 to:

LEADERSHIP EVERGREEN
P.O Box 963

Evergreen, CO 80437-0963
or email to Info@LeadershipEvergreen.org

PROGRAM APPLICATION

JANUARY 2024

2/10, Saturday | 8:30 - 4:00 pm
Leadership Skills

FEBRUARY 2024

3/13, Wednesday | 4:00 - 7:30 pm
Education

MARCH 2024

4/16, Tuesday | 2:00 - 6:00 pm
Nonprofit & Community Organizations

APRIL 2024

5/15, Wednesday  | 8:30 am - 4:30 pm
Public & Community Services

MAY 2024

6/10, Monday  | 4:00 - 7:30 pm
Economic Development

JUNE 2024

7/9, Tuesday  | 4:00 - 5:00 pm
Class Project Presentation to the Board
7/9, Tuesday  | 5:00 - 8:30 pm
Healthcare

JULY 2024

8/16, Friday  | 9:00 am - 4:00 pm
Natural Resources, Recreation & Environment

AUGUST 2024

9/12, Thursday  | 8:00 am - 4:00 pm
County Government & Law Enforcement

SEPTEMBER 2024

10/23, Wednesday  | 8:15 am - 4:00 pm
Legislative & Judicial

OCTOBER 2024

11/14, Thursday  | 6:00 - 8:30 pm
Graduation Ceremony & Dinner

3/5/2024, Tuesday | 4:30 - 6:30 pm

4/3/2024, Wednesday | 4:30 - 6:30 pm

5/7/2024, Tuesday | 4:30 - 6:30 pm

NOVEMBER 2024

CLASS PROJECT 
DEVELOPMENT MEETINGS

_________________
Length of Residency
in Colorado

_________________
Length of Residency
in Evergreen Area
(newcomers are
encouraged to apply)

Tui�on is $650. A few par�al scholarships
are available. Payment plans are possible
upon approval. Please check the box if you
need financial assistance to a�end this program.

Please use a seperate page to complete the following items
1. List past and present business, civic, community and 
volunteer ac�vi�es in which you have par�cipated.
2.     Iden�fy and discuss one par�cular issue, opportunity,
or problem you feel is important to our mountain
community.
3.     How do you hope the Leadership Evergreen program
will help you fulfill your aspira�ons as a leader in the
mountain community?
4.     Provide two references who can discuss your
qualifica�ons to par�cipate in Leadership Evergreen.
Include their name, day�me phone and how you are
acquainted.
5.     Print and provide a signed Par�cipant Expecta�on
document, found on our website, along with the completed
Applica�on.

For more informa�on, visit www.LeadershipEvergreen.org  


